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Career Expo 2013

Recruiting Hiring Employers

Come network and meet prospective candidates.

REGISTER TODAY
$99 Employer Registration Fee

Complete the registration on the next page to guarantee
your company’s participation in this “must-attend” event.

Wednesday, March 20, 2013
10 a.m. to 3 p.m.
Arizona State Fairgrounds
Exhibit Building
1826 W. McDowell Rd, Phoenix
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Free Parking

You may submit your registration via email to SMoncada@azdes.gov,
via Fax to (602) 256-1369 or mail it to: Employment Administration

Attn: Career Expo 2013, 815 N. 18" St., Phoenix, AZ 850086.
If you have questions regarding the event or your registration,
please call (602) 771-0888 or email SMoncada@azdes.gov.
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Career Expo — March 20, 2013

Employer Registration

Company Name:

Mailing Address:

City/State/Zip:

Contact Person:

Contact’s Phone: ()

Contact’s Fax: ( )

Email Address:

Company Website (URL):

The registration fee includes one 10° x 10’ booth,
one table, two chairs, one wastebasket, two box lunches and Wi-Fi.

You may order additional lunches at $7.50 ea. If so, how many:

Electrical hookup is available at a $50 charge. Please check one: ] Yes [1No

Payment Information
A detailed invoice will be emailed to the company contact. Sorry for the inconvenience
but we are unable to accept credit cards.
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Equal Opportunity Employer/Program « Under Titles VI and VII of the Civil Rights Act of 1964 (Title VI & VII), and the Americans
with Disabilities Act of 1990 (ADA), Section 504 of the Rehabilitation Act of 1973, the Age Discrimination Act of 1975, and Title Il
of the Genetic Information Nondiscrimination Act (GINA) of 2008, the Department prohibits discrimination in admissions, programs,
services, activities, or employment based on race, color, religion, sex, national origin, age, disability, genetics and retaliation. The
Department must make a reasonable accommodation to allow a person with a disability to take part in a program, service or activity.
For example, this means if necessary, the Department must provide sign language interpreters for people who are deaf, a wheelchair
accessible location, or enlarged print materials. It also means that the Department will take any other reasonable action that allows you
to take part in and understand a program or activity, including making reasonable changes to an activity. If you believe that you will
not be able to understand or take part in a program or activity because of your disability, please let us know of your disability needs in
advance if at all possible. To request this document in alternative format or for further information about this policy, contact your local
office manager; TTY/TDD Services: 7-1-1. « Free language assistance for DES services is available upon request. ¢ Disponible en
espafiol en la oficina local.




